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Saturs

Metodologija:

* nodarbinato aptauju dati no pétijumiem “Darba apstakli un riski Latvija”

* petijuma “BALANCE4LV pétijums: Privatas un darba dzives lidzsvara
novéertésana un veicinasana Latvijas konteksta” datu analize

* Dati no projekta “Healthy and resilient mindset with organized,
nurturing digital tools for your mental health (H.A.R.M.O.N.Y.)”

Konfliktu saistiba ar:

 Darbnespéjas lapam

e Slimstradi

* Muguras sapém jostas un krustu rajona
* Vientulibas un izoletibas sajutu



Nodarbinato aptauja izmantotais jautajums

Sakiet, ludzu, cik biezi Jusu darba vieta ir sekojoSas
situacijas (samera biezi, reizi pa reizei, reti, nekad, gruti
pateikt):

 Nesaskanas starp vaditajiem (tiesajiem prieksniekiem,
augstako vadibu, darba deveéju) un nodarbinatajiem

e Konflikti nodarbinato starpa
 Konflikti nodarbinato grupu starpa
 Konkurence starp nodarbinatajiem
 Konflikti ar klientiem

: RSU
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Péetijuma rezultati liecina, ka jebkura veida konflikti darba vieta palielina
darbnspéjas lapu biezumu, ipasi, ja konflikti ir starp darbiniekiem un
vaditajiem

LakiSa, S.; Matisane, L.; Gobina, I.; Vanadzinsg, I.; Akulova, L.; Eglite, M.; Paegle, L. Impact of Workplace Conflicts on
Self-Reported Medically Certified Sickness Absence in Latvia. Int. J. Environ. Res. Public Health 2021, 18, 1193.
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Certified sickness ab-

sence, n (%)

Certified sickness absence,
OR (CI 95%) a,

Certified sickness absence, OR (CI
95%) a,
Adjusted for gender, age, educa-

Unadjusted tion, and survey year
Contlicts between managers 2801
and employees
1.47* 1.51*
Y 1693 (60.4
s (60-4) (1.34-1.61) (1.37-1.66)
No 118 (39.6) 1 1
Conlflicts between employees 2865
1.39* 1.39*
Y 1436 (50.1
s 0.1 (1.27-1.52) (1.27-1.52)
No 1429 (49.9) 1 1
Conflicts between groups of 786
employees
1.45% 1.45*
Y 867 (31.1
e S (1.31-1.60) (1.31-1.61)
No 1919 (68.9) 1 1
Conflicts with customers 2709
1.14** 1.171***
Y 1186 (43.8
e (138) (1.04-1.25) (1.01-1.23)
No 523 (56.2) 1 1

a. The reference category for the sickness absence group is the group of respondents who did not fall ill the previous

year.
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Pétijuma rezultati liecina, ka jebkura veida konflikti darba vieta ieverojami
palielina slimstrades biezumu, ipasi, ja konflikti ir biezi vai darbiniekam ir
vairaku veidu konflikti darba vieta.

LakiSa, S.; Matisane, L.; Gobina, I.; Orru, H.; Vanadzins, |. Sickness Presenteeism among Employees Having
Workplace Conflicts—Results from Pooled Analyses in Latvia. Int. J. Environ. Res. Public Health 2022, 19, 10525.
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Table 2. The odds of sickness presenteeism within the previous year in association with conflicts at work.

Konfliktu biezumu
saistiba ar slimstradi S eica

Unadjusted Adjusted ©

Conflicts between managers and employees @

283" 272*
Had any frequency of conflicts between managers and employees (2.36-3.39) (2.26-3.28)
Often 6.95 718
(5.00-9.67) (5.11-10.09)
Occasionall 5457 3357
y (2.75-4.33) (2.65—4.23)
Rarel 2257 218"
y (1.84-2.75) (1.76-2.67)
Conflicts between employees @
2247% 212"
Had any frequency of conflicts between employees (191-2.64) (1.79-2.50)
Often 479 422
(2.85-8.06) (2.49-7.16)
Occasionall 2.99” 2177
y (2.37-3.77) (2.19-3.51)
Rarel 195~ 186~
y (1.63-2.33) (1.55-223)
7 Laki$a, S.; Matisane, L.; Gobina, I.; Orru, H.; Vanadzins, |. Sickness Presenteeism among Employees Having RSU
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[ ) [ ] x
KO nfll ktu Skalta Table 3. The odds of sickness presenteeism within the previous year in association with more than one type of conflict

saistiba ar at work.

S l‘l mSt rad I Distribution of the Number of Sickness Presenteeism, Sickness Presenteeism,
Confiicts. % (n OR (CI1 95%) b, aOR (C1 95%) b,
% () Unadjusted Adjusted ©
Had one type of conflict at work 2 23.8 (1473) 200" 201"
P ' (1.56-2.72) (1.52-2.67)
Had two types of conflicts at work 2 25.4 (1569) 3577 327"
P ' (2.60-4.37) (2.51-4.26)
Had three types of conflicts at work @ 21.7 (1340) G4 097
P ' (3.43-5.75) (3.13-5.35)
Had no conflicts at work 29.2 (1805) 1 1
8 The reference category for conflict groups is the group of respondents who did not have any type of conflicts at
work. P. The reference category for sickness presenteeism group is a group of respondents who did not get sick in
the previous year. ©. Adjusted for gender, age, education, and survey year. * p < 0.001.
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Impact of workplace conflicts and rivalry on S ™
low back and neck pain: a cross-sectional

study from Latvia A

Research | Open access | Published: 29 September 2025

Volume 25, article number 3142, (2025) Cite this article

BMC Public Health

Psihosocialo risku, piemeram, konfliktu un darbinieku konkuresanas,
klatbutne, biezak novéerojamas kakla un muguras lejasdalas sapes
neka tiem, kuri ar konfliktiem nesaskaras

Paegle, D.I., Kaluznaja, D., Matisane, L. et al.
Impact of workplace conflicts and rivalry on low back and neck pain: a cross-sectional study from Latvia. BMC Public

Health 25,3142 (2025).
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Konfliktu saistiba ar
muguras sapem

Paegle, D.I., Kaluznaja, D., Matisane, L. et al.

Distribution,n  Low back Low back pain,OR  Lowbackpain,aOR(Cl Neckpain, Neckpain,OR(CI Neckpain,aOR
(%) pain, n (%) (C195%), 959%), n (%) 95%), (C195%),
Unadjusted Adjusted for gender, Unadjusted Adjusted for
age, education gender, age,
education
Conflicts with managers 1273 (100.0) 244(19.2) 123(9.7)
Yes 698(53.2) 150 (21.5) 1.40(1.05-1.86)* 1.50(1.12-2.00)* 77(11.0) 1.43(0.97-2.09) 1.57(1.06-2.32)*
No 575(43.8) 94(16.3) 1 1 46(8.0) 1 1
Individual conflicts 1294(100.0) 249(19.2) 125(9.7)
between co-workers
Yes 627(47.8) 143(22.8) 1.56 (1.18=-2.07)**  1.67(1.25-2.22)*** 68(10.8) 1.30(0.90-1.89) 1.38(0.95-2.02)
No 667(50.8) 106 (15.9) 1 1 57(8.5) 1 1
Conflicts between worker 1248 (100.0) 234 (18.8) 118(9.5)
groups
Yes 388(29.6) 83(21.4) 1.28 (0.95-1.72) 1.33(0.97-1.81) 41(10.6) 1.20(0.81-1.79)  1.31(0.87-1.98)
No 8601(65.5) 151(17.6) 1 1 77(9.0) 1 1
Co-worker rivalry 1269 (100.0) 241(18.9) 119(9.4)
Yes 467(35.6) 99(21.2) 1.25(0.94-1.67) 1.36(1.01-1.84)* 44(9.4) 1.01(0.68-1.49) 1.10(0.74-1.66)
No 802(61.1) 142(17.7) 1 1 75(9.4) 1 1
Conflicts with clients 1273(100.0) 245(19.2) 122(9.6)
Yes 736 (56.1) 158 (21.5) 1.41(1.06—-1.89)* 1.44(1.07-1.93)* 76(10.3) 1.23(0.84-1.81) 1.16 (0.78-1.71)
No 537(40.9) 87(16.2) 1 1 46(8.6) 1 1

CI Confidence interval, OR Odds ratio, aOR Adjusted odds ratio

*p < 0.05
**p < 0.01
%% p < 0.001

Impact of workplace conflicts and rivalry on low back and neck pain: a cross-sectional study from Latvia. BMIC Public Health 25, 3142

(2025).
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Konfliktu saistiba ar vientulibas un izolétibas sajutu

Nepublicéti dati

Loneliness and isolation,

Distribution of | Loneliness Loneliness and OR (CI 95%)a,
independent and isolation, OR (CI Adjusted for geﬁ-r, age,
factors, isolation, 95%), education, and salary
n (%) n (%) Not adjusted
Conflicts with managers 2422
Yes 1202 (49.6) 195 (16.2) 3.51(2.61-4.71) % 3.29 (2.40-4.50)
Nao 1220 (50.4) 64 (5.2) 1 1
Individual conflicts betwean co-workers 2460
Yes 1057 (43.0) 177 (16.7) 292 (2.24-3.83) " 257 (1.93-3.44) %
No 1403 (57.0) 90 (6.4) 1 1
Conflicts between worker groups 2386
Yes 633 (26.5) 118 (18.6) 2.78(2.13-363)7 2.31(1.73-3.10) *
No 1753 (¥5.9) 134 (7.6) 1 1
Co-worker rivalry 2431
Yes 766 (31.5) 150 (19.6) 3.25(2.51-4.21) " 2.86 (2.15-3.81) "
No 1665 (68.5) 116 (7.0) 1 1
Conflicts with clients 2385
Yes 1101 (46.2) 157 (14.3) 1.96 (1.50-2.55) * 1.61(1.21-2.14) *
No 1284 (53.8) 101 (7.9) 1 1

a. Adjusted for gender, age, education, and salarv.

* p<0.001; *p<0.01; ***p=0.03]
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VISBIEZAKAS MVU PSIHISKAS

VESELIBAS INICIATIVAS LATVIJA

Anonimas darbinieku aptaujas

Darbinieku apmaciba

~ MVU NORADA, KA
Kolegu savstarpeja

atbalsta programmas NE|E_V|ES
NEKADAS
Vaditaju apmaciba PSlHIS_KAS
VESELIBAS
Profesionalu psihiskas veselibas INICIATIVAS
specialistu pieejamiba .
sp_ s - - . .
2 Psihiskas veselibas izpratnes P ———
NG, veicinasanas Kampanas -

D




lzaicinajumi, ar ko saskaras pedagogi

# Laika trukums, citas témas prioritaras

# LV-VET-06: “Nu tad par so psihisko izglitibu pie veselibas sadalas ir tikai 2 stundas 1.
kursa un ir 2 stundas 3. kursa [..] Nu ko 2 stundas var izstastit?”

# LV-VET-09: “Nu tur [programmal] ir ieklautas visadas témas - ta drosiba ir tas
galvenais, uz ko tiek likts akcents.”

#® LV-HEI-04: “Nav pietiekami laika - ne mums, ne studentiem.”

® Materialu trikums, nepiecieSamibu visu laiku izstradat jaunus materialus
VET

® LV-VET-10: “...tas modulis, vin$ jau batu nu tiri labs, nu nav slikti izveidots,
bet ,manuprat, pietrukst tie papildus materiali... materiali nav pietiekosi.”

® LV-VET-07: “Varétu bat vairak tieSam latviesu valoda (materialu). LatvieSu valoda ir
diezgan novecojis tas materials. Varétu bat kadi papildus.”

.
H.A.RM.O.N.Y.
>

Co-funded by the
European Union




Secinajumi RSU

 Konfliktiem ir gruti saredzamas, bet butiskas sekas uz
nodarbinatajiem un to veselibu...

 Tie rada butiskus zaudejumus darba deveéjiem (zinamu dalu ir
iespéjams aprekinat)

 Prakse - konfliktu samazinasanai un psihoemocionala
mikroklimata uzlabosanai netiek veltita pietiekama uzmaniba,

lai arl ir loti daudz labas prakses pieméru un argumentu, kapéc
tas ir svarigi!
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