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VESELIBA

 Veseliba Ir pilniga fiziska, gariga un sociala labklajiba,
ne tikal stavoklis bez slimibas vai fiziskiem trakumiem.

« /Pasaules Veselibas organizacijas definicija, PVO konstitlicija, Zengva, 1976./




IzdegSanas sindroms un Covid-19

* Indija 52% no aptaujatajiem medicinas darbiniekiem ir pandémijas izraisits
1zdegSanas sindroms .

* Irana - 53%

e Saudu Arabija - 75%

 Japana izdegSanas sindroms pazimes 19.6% lidz 36.1%.

» Kanada kortizola limenis medicinas darbnieku matu paraugos Covid-19
pandeémijas laika palielinajas videji par 29% .

» Covid-19 pandémijas laika izdegSanas sindroma pazimes tika nove€rotas 10-75%
gadijumos.
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Sociodemographic and Occupational Factors Associated With Burnout: A Study Among Frontline Healthcare Workers During the COVID-19
Pandemic
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Figure 3: Who is Affected by Burnout? Gender, Family, & Career
(#) Burnout Rate by Gender & Family Type
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The Economic Burden of Burnout
Arash Nekoei. Josef Sigurdsson, Dominik Wehr CES ifo




Table A.1: Descriptive Statistics — Industry Composition

Population Burnout Burnout  Matched
2006-2020 2006-2020 2006-2013 Sample

Industry shares (%) (1) (2) (3) 4)
Agricultural 1.0 04 0.4 0.4
M%Tn-lin 0.1 0.1 0.1 0.1
Manufacturing 9.6 7.5 8.5 9.3
Utilities 0.8 0.8 0.8 0.8
Construction 49 2.8 2.5 27
Retail 8.6 93 91 97
Transport 37 34 3.8 3.8
Financial services 1.6 1.9 2.0 21
Non-financial services 124 135 13.2 13.8
Public administration 45 7.7 6.9 6.6
Education 8.3 17.2 16.6 15.9
Health 12.6 26.5 26.3 248
Entertainment 14 15 1.6 1.6
Other 341 357 35.1 37.0
Missing 26.1 27 40 3.8

Number of individuals 7,380,543 526,108 220,715 150,834

Number of individual-years 79,463,491 655,917 247,943 150,834

Notes: The table reports the industry composition of the overall Swedish population and our sample of burned out workers. Column
(1) include the entire Swedish population who are between the ages of 25 and 60 in the period from 2006 to 2020. Column (2)
includes only observations with at least one bumout spell in a given year, between 2006 and 2020. Column (3) restricts the sample
to burnout cases between years 2006 and 2013. Column (4) considers the estimation sample underlying our difference-in-difference
design. Section 4 describes the construction of the estimation sample. Appendix Table A.3 shows the sample size under different
sample restrictions. Since our event-study design studies the effect of the first bumout incident, there is only one burnout incident
per treated individual in the matched sample, so that the number of individuals we observe equals the number of individual-years.
In columns (2) and (3), the discrepancy between the number of burnout incidents and afflicted individuals arises because individuals
can be observed with multiple burnout incidents. 5



IzdegSanas sindroms praktizéjoSiem arstiem
Latvija M.Avota, A.Millere (zrakstiirsu 2015)
« Kopuma pétijuma tika piedavats piedalities 147 praktiz€joSiem
arstiem.
 PEtljuma piekrita iesaistities 98 praktizejosi arsti. (66,6%)

* PEtijuma rezultati parada, ka treSdalai arstu ir augstaki emocionala
izsikuma, depersonalizacijas raditaji par skalu vidéjo vertibu, savukart
personigo sasniegumu redukcijas raditaji ir zemi, kas liecina par
izdegSanas sindromu.



Veselibas statistikas datu baze

lzdegSanas sindroms ka pirmreizéji diagnosticéta arodslimiba Latvija (2011—2023) [6]
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Psihoemocionalais balanss

* Stress jeb kairimajums
pozitivs, neitrals, negativs

 Pileredze

* Realitate ir neitrala, mes pasi to
iekrasojam.




Stress

» Stress ir stavoklis, kas saistits ar fiziska, psihologiska vai sociala
rakstura stidzibam vai trauc€jumiem, kas rodas,

ja individs nejutas spéjigs izpildit visas prasibas un uz vinu liktas
ceribas.




IzdegSanas sindroms

* [zdegSanas sindroms
ir ar darbu saistits,
pakapeniski veidojies disfunkcionals stavoklis individam,
kuram ieprieks nav bijusi nozimigi psihopatalogiski simptomi.
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IZDEGSANA DARBA :&

FAKTI, PAZIMES, PROFILAKSE

Kas ir izdegSanas sindroms?

Fiziska wun emociondla izsikuma
stiavoklis, kas rodas ilgstosi stradajot
emocionalas spriedzes apstaklos

Parak augsts stresa (iménis ir starp
biezakajiem ar darbu saistito saslimsanu
céloniem

lzdegsana ir izplatitaka n
ialo darbinieky, ugunsdzi I
tu atbalsta sniedzéju profesiju
darbinieku vidu

Pievérs uzmanibu izdegsanas pazimém!

Emocionalas izpausmes

QB

Materials sagatavots 2016. gada

Faktori, kas veicina izdegSanu darba:

augsta darba-privatas
atbildiba

nespéja ietekmét

dzives lidzsvara darba procesu
trilkums
virsstundu un
mainu darbs
sliktas

attiecibas

nesakartota starp

dha K/\ kolégiem
organizacija

rakstura iezimes

(parmérigs
Atceries, ka profesionala

apzinigums,
ekstraversija,
izdegSana var skart arl
Tevil!

parslodze

nesaskanas ar
darba devéju

neatbilstoss
moralais
un materialais

novértéjums neirotisms)

Pasarga sevi!

Ja izdegsanas pazimes raksturo ari Tavu darba ikdienu, ieplano viziti un pastasti
par $im sajiatam gimenes arstam, psihiatram vai arstam-psihoterapeitam!
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Petijums «Darba apstakli un riski Latvija
2019-2021»

16 tabula. Darba devéju, nodarbindto un darba alzsardzibas spedilistu viedokiis par nodardindto paklautibu darba vides riska faktoriem 2022 gada, %

Riska
faktora
viela pec
zpiatibas
Ipatsvara

Darba devep”

Darbs ar datoru vismaz 2 stundas diend

(2022. gada ~ 77,7%, 2018. gada - 59,9%,

2013, gada - 70,3%, 2010. gada - 75,5%,
2006. gadd - 60,9%)

Nodacbinatie

Atru un svarigu lémumu picopemiana
{2022. gada - 74, 8% [eprickitjos gacas bija ots
jautajuma formuléjums, nav salidrindms dinamiks)

Darba alzsardzibas specialist’

Darbs plespledu pozd, pleméram, stivus, sédus

(2022, gada - B9, 7%, 2018. gada - 89, 1%,
2010. gada - 89,0%, 2006. gaca - 53,0%)

Tiels kontakts ar civékiem, kurl nav darbiniek|
darba vietd - tidiem ki pircé)l, pasaiier| v.c.

(2022, gacda— 73,9% , 2018, gada ~ 75,8%)

Tiets kontakts ar ciivékiem, kurl nav darbinieki
Misu darba vietd - tadiem k3 pircejl, pasalieri uc.
{2022. gadd — 65,9%, 2018. gada - 60,9%,
2013. gada - 63,9%, 2010. gada - 75,4%,
2006. gada - 63,8%)

Smagu prickimetu nefana vai celiana

(2022. gada - 78,6%, 2018. gada - B1,6%,
2010 gada—- 76,7%, 2006. gacd - 69 B%)

Atru un svarigu lémumu pleseméana

(2022. gada— 63,9%, leprickiejos gacas bija ots
putduma formutéums, nav salidzindms dinamika|

Licla darba slodze, daudz darba piendkumu

(2022, gadd — 62,1%, jJaens jautajums, nav
salidzindms dinamika)

Psihoemocionalie riska faktorl, pleméram,
lalka trikums, nemaindms darba temps,
garas darba stundas, stress

{2022, gada - 75,0%, 2018, gada - 67, 7%,
2010 gada~ 68,1%, 2006. gada ~ 80, 2%)

Darbs plespledu pozd, pleméram, stivus, sédus
(2022. gada - 52,6%, 2018. gada - £7,5%,
2013, gad.i - 415, 2010. gada - 484%,
2006. gada - 33,1%)

Darbs ar datoru vismaz 2 stundas diend

(2022. gada — 60,4%, 2018. gada - 53,0%,
2013. gada - 44%, 2010, gadd - 42%,
2006. gada - 35%)

Paaugstinits redzes sasprindzindjums t.sk.
straddjot ar datoru
{2022. gada - 67,4%, 2018. gadi - 60, 7%,
2010, gadd - 72.6%, 2006. gacy ~ 82.6%|

Attabnitais darbs

(2022. gadd - 51,8%, 2018 gadd - 29, 2%,
2013. gada — 37, 7%, 2010. gada - 28,9%,
2006. gadd - 15,2%)

Darbs piespledu pozd
|2022. gada - 60,2%, 2018. gada - 75,1%,
2013, gada - 59,2%, 2010, gada - 70,2%,
2006. gada ~ 63,8%)

Mehaniskas dabas riskl, straddjot
ar darba aprikojumu

(2022. gada - 66,1%, 2018. gada - 57, 7%,
2010 gads - 70,0%, 2006. gadi ~ 68 6%)

83ze- “visi darba devejl, 2022. gad? n=1013; "visi nodarbindtie, 2022. gadd n=2503; “visi DAS, 2022. gada n=224
Avots: *darba devwdyu aptauja; *nodarbindto aptaui; “DAS aptaua



Pievers uzmanibu izdegsanas pazimem!

Emocionalas izpausmes ®©

Bieza garasiavoria maing omaktiba mc fal

[2SIEUMS; VIe ZM s iamiba; vienaldziba; trauksmi @@
‘.- Ar domasanu saistitas izpausmes

Fiziskas izpausmes
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Pétijuma “Darba apstakli un riski Latvija” 2010 Darba némeéju aptauja

Obligatajas veselibas parbaudeés Jus nekad nesudzaties/ nesadzétos par
veselibas problemam, ja Jums tadas ir/ buitu, baidoties, ka Jums varétu

aizlieststradat
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K.Maslach (1982) izdala
3 profesionalas izdegSanas fazes :

* Fizisks un emocionals 1zstkums. Var paradities dazadas sapes, biezas
slimosSanas.

* Paradas negativa un ciniska attiecksme pret cilvekiem , ar kuriem kopa
strada; veidojas negativas domas par sevi saistiba ar savam jutam,
kuras vinam rodas pret kolégiem un klientiem.

* Pilniga izdegSana — riebums pret visu.
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Atceries, ka profesionala
izdegsSana var skart ari
Tevi!

Pasarga sevi!

Atrorc zsvar BI3nn sav 2 - Atrad w1147
Atroai tgasvaru Ptano savu dienas ALFOC! LaIKY

MARIJA iBELTlI'IA

starp darbu ut rezimu, requldras nteresém, kuras
atputy - nenem edienreizes un nay sajstitas ar

garbu uz majam! pilnvartigu miegu! garbu!

M

Centies uzturat Plano savu darba Neuztraucies par
tabas attiecibas ar latku un evera ietam, Kuras

kolégiemn partraukumus! nevari letekmat!

et

N/,

PROFESIONALA
IZDEGSANA

Jznemies Centies atras! Nekautréjies runal
pienakumus alku macibam un ar savu darba
PAMANIT UN NOVERST IZDEGSANU,

ATGUT DARBA EFEKTIVITATI
UN DZIVESPRIEKUY

kurus spé; paveikt! kvalifikdcijas devé|u par
celsanai! negiecesamalam
zZmainam darba

groce=a!




American Journal of Preventive Medicine
Volume 68, Issue 4, April 2025, Pages 645-655

The Health and Economic Burden of Employee Burnout to U.S. Employers

Marie F. Martinez MSPH, Kelly J. O'Shea BSFS, Mary C. Kern PhD, Kevin L. Chin MPH, Julie V. Dinh PhD, Sarah M. Bartsch MPH, Colleen Weatherwax MS, Kavya Velmurugan
BS, Jessie L. Heneghan MCP, Timothy H. Moran PhD, Sheryl A. Scannell MS, Danielle C. John BA, Tej D. Shah, Samuele A. Petruccelli BA, BS, Cameron White BS, Alexis M.
Dibbs BS, Bruce Y. Lee MD, MBA https://doi.org/10.1016/j.amepre.2025.01.011

* Darbinieka atlaiSana/izdegSana darba devejiem var izmaksat
0,2-2,9 reizes vairak neka videjas veselibas apdrosinasanas
1Izmaksas un 3,3 -17,1 reizes vairak neka apmacibu izmaksas
vienam darbiniekam.

« Employee disengagement, overextension, ineffectiveness, and burnout over the course of
1 year costs an employer an average of $3,999 (95% range=%$3,958-$4,299) for an
average U.S. nonmanagerial hourly employee an average of $4 257 (95% range=%$4,215—
$4,299) for an average nonmanagerial salaried employee; $10,824 (95% range=%$10,700—
$10, 948) for an average manager; and $20,683 (95% range= =$20,451-$20, 915) for an
average executive. At an average U.S. 1,000-person company (assumlng average wages
by employee type and an employee distribution of 59.7% nonmanagerial hourly, 28.6%
nonmanagerial salaried, 10% managers, and 1.7% executives), employee
disengagement/burnout resulted in %5.04 million (95% range:$5.03—$5.05 million) in
costs and 801.7 (95% range=801.5-801.9) quality-adjusted life years lost annually.
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Psihoemocionalais balanss

e Stresa menedzments.

 Par problémam nav jauztraucas, bet tas ‘/_h\'
Il jarisina.

e |zmaini notikumu val attieksmi.
* Iepazisti sevi.

* Pilnveido sevi.
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Paldies par uzmanibu!
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VSIA «Paula Stradina KUS»
Aroda un radiacijas medicinas

centrs

Arodacentrs@stradini.lv
Tel. 67095323
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