leva Andersone | Darba aizsardzibas un ugunsdrosibas specialiste
Liva Vecvagare | Kvalitates, darba aizsardzibas un nepartraukto uzlabojumu vaditaja
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Par mums

|
leva Andersone

1862
R

s _—
LCC INTERNATIONAL RTGAS TEHN'SKA ]OS
@ UNIVERSITY UNIVERSITATE
Bakalaurs Magistrs Vision Zero Basic
Biznesa vadiba Darba aizsardziba Accredited Trainer
2012-2016 2019-2021 2023
SILKEBORG
SPAANTAGNING ¢cALIJAN
BALTIC, SIA
2018-2023 No 2023
\‘ Drosibas c . .
‘ Profesionalu Baltic Security
Y Asocizciia I Conference
sociacija
No 2022
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Liva Vecvagare

LIEPAJAS THE UNIVERSITY OF
UNIVERS:IlTATE VENTSPILS AUGSTSKOLA @ BUCKINGHAM

Magistrs Lean Enterprise

Kultidras vadiba Uznéméjdarbibas vadiba programma
2009-2013

2013-2015 2019

BUCHER
. L] J
municipal ¢CALJAN

2013-2022 No 2022

l““ biznesa efektivitates asociacija

Dalibnieks - no 2014
No 2014 Eksperts - no 2022
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Caljan

Logistics Automation Techn

TSUMA:

25,000+ 4 24.5%

Globali Razosanas Vidéja
uzstadita baze lokacijas izaugsme
2016-2022

Lideris
200 m€  eleskopisko 530
apgrozijums .. Darbinieki
kOﬂVEI]erU (-250 LV)
2022 razo$ana

Key: @ Mates uznémums
@ Razosanas uzpémumi
© Pardosana & pécpardosana
@ Autorizétie izplatitaji
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VACIJA
< 1988
13 5625 m?

ASV
7 1991
= 10000 m2

§ 52

UK
w 1996
[ 2400 m2

o 130

& LATVIJA
¢ 2006
[=. 15000 m2

o 268
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Caljan grupas produkti
CCALJIAN

Teleskopiskie konveijeri Dokumentu apstrade un markésana Nohktavu automatizacija Pécpardosana

12% | 7% o 0 N\

| No apgrozijuma

~80% No apgrozijuma ~20% No apgrozijuma

v' Logistikas un automatizacijas risinajumi brivi iekrautu precu apstradei v.

praiando » 4024
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Darba aizsardziba un Lean uznémuma struktiira

Management group

AB Latour

Grupas QHSE
vaditajs

Latvija Apvienota karaliste

QHS & CI vaditaja Vides inZenieris

Darba aizsardzibas
un ugunsdrosibas
specialiste

I EES

brigadieris QHS & Cl asistente

Kvalitates
inspektors

Kvalitates
inspektors

Lean un darba aizsardziba | I.Andersone, L. Vecvagare 18.10.2023 CJCALJAN.



Darba drosibas nozime nepartrauktiem uzlabojumiem

A.Maslova piramida

PasSizpausme
Radosums, izaugsme, >
kompetence /

Atziniba

Nepartraukti uz

i

Sashiegumi,
pasparlieciba

Piederibas apzina

Ciena, milestiba, saistibas,
gimene, draugi

Ikdienas komunikacija

Drosiba

Stabilitate, aizsardziba

Prasmes un kvali

IzdzivoSana
ElpoSana, édiens, miegs, pajumte

Drosiba u

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN




Kur mes sakam?

2022

Darba drosibas registréto nepilnibu skaits 2022. gada 2022. gada vasara tika novaditas apmacibas
100 vaditajiem un brigadieriem, lai vérstu uzmanibu
90 uz darba drosibas situaciju uznémuma
80 — [ J [ — [ J — [ J
L w Uz to bridi tika aprékinati
. ~25 500 € zudumi

Neieklaujot izmaksas par virsstundam, apdrosinasanas izmaksam, laiku
50 novérsot pasiem bojajumus, nokavétas piegades, utt.
40 38
30
20
10 8 9 8
. N N .
Riski/uzlabojumi Gandriz notikusi Incidenti Negadijumi Negadijumi ar
negadijumi prombitni >1 diena
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Kur mes sakam?
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Kur mes sakam?

2022 - pirmas uzlabojumu darbibas

Uzstadtjums - BEZ DROSIBAS, NAV LEAN

« Sadalitas atbildibas zonas

 Uzstadits mérkis - 1 registréts risks/uzlabojums ménesi katra zona
« Uzlabotas darba drosibas sapulces

 Fokuss uz registréto risku un negadijumu risinajumiem

I ncvajadzetu NN
atgriezties majas no Caljan [N

Nevienam bérnam nevajadzetu nekad
atgriezties majas no Caljan ievainotam.

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN




Lean brieduma novéertéjums

2022.Gada rezultati

Lean Maturity Assessment

Health & Safety
5,0

Maintenace Cl Culture

40 3,5

Standardisation (SOP s) Lean organisation

5S Workplace

s Lean Leadship
organisation

Quality Competence & Training

Performance

VSM Mindset Management

- === Middle  e=——Self.ass Assessment

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023

Meérkis 2023.gadam

Lean Maturity Assessment

Health & Safety
5,0
Maintenace 3,3 Cl Culture

Lean behaviour,
cooperation and
organisation

Standardisation (SOP’s)

5S Workplace

s Lean Leadship
organisation

Quality Competence & Training
. Performance
VSM Mindset
Management
Goal 2023 ---- Middle Assessment 2022

¢cALAAN




Lean ieviesanas plans 2023

Aktivitate Jan Feb Mar Apr Mai Jun Jul Aug Sep Okt Nov Dec
Lean ievads, 5S, standartizéta darba Training for how to train émployees
vieta, zudumi  Sag. Apmacibas
Vaditaju & Brigadieru apmacibas

Lean ievads, 5S, standartizéta darba
vieta, zudumi = 538 Lean ievadapmacibas Sag. Lean zudumu, 5S, standartizétas darba vietas apmacibas

Darbinieku apmacibas
5S darbseminaru uzsaksana 5S auditu uzsakSana un apmacibas

Problemu nsmasana_(PPCA, A3, 5 Sag PDCA 5 kapac
kapéc, gemba) ; apmacibas apmacibas
Vaditaju & Brigadieru apmacibas

Vadibas snieguma sapuléu uzsaksana

Ishikawa
apmacibas

Nodalu snieguma sapuléu uzsaksana

Snieguma sapulces Darbseminari Darbseminari
Apmacibds
r
Stratégijas plano3anas process Izvértésana
Lean brieduma novértéjums Sag.

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN




Caljan Lean akadémija

-

RazZosanas darbinieki

Kas ir Lean

~

1 Lean zudumi

1 55

1 Standartizéta darba vieta

\_

/

-

N

Administracijas darbinieki

1 Lean zudumi

-

55

1 Veiktspéjas sapulces

~

/

Pielietot / piedalities

() I

-

\_

Komandu un grupu lideri

Kas ir Lean
Lean vésture
5 Lean principi

levads — pretosanas parmainam un vadiba

PDCA

5 kapéc

— JL__J

PR

Zivs asakas metode

—

Lean zudumi

55

Standartizéta darba vieta

~

/

Papildu iesp€jas
attistibai

4 N

Augstaka vadiba / Operativa vadiba
/ Nodalu vadiba

Kas ir Lean

Lean vésture

5 Lean principi

levads — pretosanas parmainam un vadiba

PDCA

5 kapec

P
S

PR

Zivs asakas metode

—

Lean zudumi

S

Standartizéta darba vieta

- /

I Maca komandas lideris/vaditajs

¢caLaans



Caljan Lean akadémija

Kopa Lean apmacibam 2023.gada
ir veltitas vairak neka 1600h
no vaditaju, brigadieru un darbinieku laika

Maca komandas | ideris/vad itajs CJ CALJAN



55
5S PROCESS

SASNROT 1.solis
NONEMT NEVAJADZIGAS LIETAS

Skirot lietas kas ir nepiecie$amas, no tam, kas nav
vajadzigas vai, iesp&jams, nav lietojamas

2. solis SAKARTOT
VIETA VISAM UN VISS SAVAS VIETAS

Sakartot péc gkiroSanas palikudas lietas ta, lai biezi lietotam
lietdm bitu viegli piek|TGt un katrai lietai bitu sava vieta

3. solis

STANDARTIZET

SATIRIT
PANAKUMU NOSLEPUMS IR MERKA NOTURIBA

SAGLABAT M. g f
\ / TIRA DARBA VIETA IR DROg.ﬁKA UN PRODUKTIVAKA
< Satirit darba vietu, aprikejumu un instrumentus,
\/ pdrbaudTt vai nekas nav bojats
leviest noteikto standartu darba zonas uzturésanai un

% _ 2 2
¥ STANDARTIZET S g | )
: S ) L
3 Jﬂ firisanai, ievérot un sekot rezultatiem

UZTURET 5. solis

MOTIVACIJA PALIDZ SAKT; IERADUMS - TURPINAT ATTISTITIES

Padarit 55 par ikdienas ieradumu un dzivesveidu
Drosiba ir pastdviga prakse, kas jauzsver katru dienu

leviest vizudlus noradijumus, lai darbinieki butu informéti un drogiba
¢CALIAN

DROSIBA

DROSIBA PIRMAJA VIETA

SATIRIT
ned

lepeas W

¢caLaans
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5 S 3.2 Kimikalijas
Kimikalijas ir slegtos iepakojumos, uzglabajamam kimikalijam ir savak3anas konteineri, samazinats noplades

risks.

Kur vien iespgjams, kimikalijas atrodas originalajos iepakojumos ar originalajam etiketém vai arf iepakojums ir
markets ar ta saturu un visam nepiecieS8amajam bistamo vielu piktogrammam.

Aizliegts izmantot partikas un dzérienu traukus kimikalijam.

Tikai ar derigiem deriguma terminiem.

Datu drosibas lapas ir pieejamas IPW sistéma, viegli atrodamas un pieejamas. "Datu lapas"

Standartizéta darba vieta

3.3 Instrumenti un aprikojums

3 Drosiba

* Instrumenti un aprikojums ir laba darba kartiba, bez vizualiem bojajumiem un darbojas pareizi. (Noradijumi par
obligatajam parbaudém un Obligatas parbaudes un instrumentu pasu kontrole)

* Kalibrétajiem instrumentiem un kopigi lietotajiem instrumentu paneliem ir identifikacija. Apstiprinajumu
regularajam parbaudém var atrast IPW sistéma. (Kalibrésana)

* Elektribas avoti darba zona nav bojati. (Noradijumi par obligatajam parbaudém and Obligatas parbaudes un
instrumentu pasu kontrole)

» Stropes, kédes un citas pacel3anas iekartas ir laba darba stavoklr, bez vizualiem bojajumiem, ar derigu apskates
identifikaciju. (Cel3anas aprikojums)

* Viss paligaprikojums (ratini, pakapieni, stendi u.c.) ir laba darba kartiba, bez vizualiem bojajumiem un ar

3.1 Visparéji

Darba zona nav darba drosibas risku. Ja tadi ir, tie ir piefikséti IPW sistéma.

Parvietosanas celi, evakuacijas celi un izejas ir brivi un pareizi markeéti. (Ugunsdrosibas instrukcija - links tiks
pievienots vélak)

Darba zona ir visi nepiecieamie individualie aizsardzibas Iidzekli, tie ir laba stavoklT un tiek pareizi lietoti
(pamatojoties uz SOP). (Individualie aizsardzibas lidzekli (IAL))

Ir briva pieeja ugunsdzésamajiem aparatiem un iekartam un pirmas palidzibas aptiecinam, tie ir viegli
pamanami un pareizi markéti. (Ugunsdrosibas instrukcija - links tiks pievienots vélak)

Darba zona ir pietiekoss apgaismojums. (ISO 8995 1. un 2. dala un Latvijas Republikas Ministru kabineta
noteikumi Nr.359)

parbaudes)
» Darba zona nav saspiesta gaisa vai ellas noplades un nav izlijusu 3kidrumu.

Dzeltens Ejas un satiksmes joslas; Izeju celi

Razosanas zonas; plaukti, iekartas, rati, pakapieni un cits

Balts aprikojums. «Majas» visam, kas kustas

Sarkans Braku / lGznu zonas; ‘Red tag’ (sarkano etikeSu) zonas
Oranzs Materialu un produktu parbaudes zonas

Zal3 Pabeigta produkcija

Zils Izejmateriali - ienakosie

Melns Darbs procesa

elns & Dzeltens, Gt it
darbiniekiem

6’ Y4 4LS Zonas, kuras rada fiziskus vai veselibas apdraud&jumus
TITIs /

TIrss

HILCUEREENSY | Zonas, kuras ir jatur brivas droSibas apsvérumu dél

Zonas, kuras ir jatur brivas razosanas vajadzibam

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN 16
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Snieguma sapulces

Sapulce, kura katru ritu uz 15 min tiekas visi vaditaji

SQDCP pieeja

N

— Ut Gsakiow
= u,u.&:hmm. 0,267
=y

S, .
== -
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Snieguma sapulces

Group strategy
plan

Strategy level (A3)

Daily management Management
performance meeting level Caljan LV
9:45 DPM
. ; ; o . Telescopic Conveyor Non-telescopic S04 i i
Da]l:fy department l l ggggﬁﬁ,g?]% Loglsgg;;&rtﬁ;rtlasmg Production Solution Production QHS department dgg::s;fst HR %:g;;msetr:?tlon de'ggratrl]'rﬁgnt
erformance meeting leve department department
g- 15 y DPM iy DPM DPM DPM DPM DPM DPM

Sales Support

| team Warehouse team | Machining team
DPM DPM DPM
Project team . Welding team
DPM DPM

R&D Engineering Painting team

- team -
Daily Team DPM DPM
performance meeting level
8:45 Electrical Electrical Assembly
. Engineering team — team
DPM DPM

Assembly team
DPM

Finishing Assembly
L team

DPM

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN




Snieguma sapulces - vadibas limenis

DAILY AGENDA

(Report only KPI’s that doesn’t meet the target)

SAFETY

+ Safe days spent

+ Registered Safety NCR’s

+ MONTHLY

* Monthly results and trend of the actual year

QUALITY

* Installation and Warranty NCR’s

* Internal and Vendor NCR’s

+ MONTHLY

* Monthly results and trend of the actual year
* Open and closed NCR’s AX LAT server

DELIVERY

» Planned vs Produced Telescopic conveyors
& Non-Telescopic solutions

» Assembly stops - H and case reasons

* Missing materials that cause a stop in
production - amount and case reasons

+ Early started orders

» Late project handover < 11 weeks

* Late project changes

+ WEEKLY

* Order intake units per week

* Project-specific developments

+ MONTHLY

* Monthly results and trend of the actual year

On time delivery for products & Spare parts

Review each step against the target and take action when the target is not met.

COST

« Expres costs by reason

+ MONTHLY

» Efficiency trend actual year

» Utilisation trend actual year

* Rework cost trend actual year
» Expres cost trend actual year

PEOPLE

* Missing capacity
* New employees
* Open positions

+ WEEKLY
ISSUE LIST STATUS

ANY OTHER BUSINESS

INFORMATION

+WEEKLY
Reviewed on the 1st working day of the week

+MONTHLY
Reviewed on the 2nd working day of each month

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023

(" )

PRACTICALITIES

Frequency: Daily
Time: 9:45-10:00
Place: 1st floor meeting room

J

/

PURPOSE

* Review daily performance on a limited number of key
indicators for plant

* Provide day-to-day focus on the key challenges

» Identify problems and decide on actions

* Review the status on ongoing activities

~

-
/lNPUTs \

Updated KPI’s during previous
period (D, W, M)
+ Updated Issue list status

» Escalated issues from department
meetings

OUTPUTS

+ Clear, concise evaluation for the
previous day / period

» Agreed corrective actions for
issues/initiatives on issue lists.
Clear assigned actions and
responsibilities

* Plant Team aligned on key
requirements/targets for the day

o /

K No phones during the meeting
¢caLaans

-
ﬂARTICIPANTS

General Manager Latvia
» Technical Engineering Manager
» Logistics / Procurement Manager
* Production Manager
* Production Manager Non-telescopic
» Service Team Leader
* HR Manager
» Finance Manager
*  QHS & Cl Manager
Planners

/
\

GROUND RULES
»  KPI’s should be updated 10min before the meeting
» Follow the standard agenda

» Participation is mandatory, stand-in to be organized
in case of absence

* Respect timing
» Discuss only KPI’s that doesn’t meet the target

» Define a clear action plan and clearly assign
responsibilities (new tasks are written down by the
leader of the meeting)

» Congratulate good performance

/

/



Problemu risinasana ar PDCA
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Problému risinasana ar PDCA

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023




NCR jeb darba drosibas neatbilstibu izmeklésana

RISKS NEDROSA RICIBA GANDRIZ NOTICIS INCIDENTS NELAIMES GADIJUMS
NEGADIJUMS

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN
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NCR jeb darba drosibas neatbilstibu izmeklesana

Darba drosibas
neatbilstiba

NE
™

—

Persona vai Aprikoiums Ja
persona un aprikojums priko)

Gandnz noticis
nelaimes gadijums

(Near miss)

Nelaimes Nelaimes
Incidents
(Incident)

gadijums ar gadijums bez
darbnespeju darbnespejas
(LT (Accident)

lesaistita persona

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023

Darba disciplinas

noteikumu kartiba
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5 Kapec
Darba drosibas neatbilstibu izmeklésana

Root cause analysis Root cause analysis

Use Ishikawa and 5 Why methods to determine the root

cause Use Ishikawa and 5 Why methods to determine the root
What seems to be the Vendors enter the premises without adequate PPEs Coli ==
roblem? * frmsm et o o - .

’ (protective shoes) What seems to be the n the assembly area the counterweight fell of the

problem? COnveyor
s
— i S Wik

Root cause analysis method Ishikawa & 3 Why 'C!} 5 Why PPS Root cause analysis method 5 Why

used* used

Add artachment Choose Files | No file chosen Add attachment

oLl They don't knaw that they cannot enter the premises: 1. Why? Conveyor belt were turned on while counterweight was on the belt

2. Why?* There is no information before entering 2. Why? Because employee didn't check that belt is free of obsticles

3. why * ere i rocess that prescribes them to we g - :

- There is no process (fEREaEEReSbaipLaE Sp et 3. why It was not defined that it needs to be checked.

4. Why?
4. Why?

5. Why?
5. Why?

Root cause

Rootcause country * LY - @ Root cause

Rootcause * Missing procedure / Document - Rootcause country LW

Rootcause description * There is no process that prescribes vendors to use Rootcause nstruction

safety shoes in company's premises. L ) )
Rootcause description Belt surface was not checked because it was not defined
y that it needs to be checked before starting the belt

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN




Darba drosibas sapulces

Ik pec divam nedelam, 30 minutes

KAS LABS IR NOTICIS?

| W

Drosi
Nodala pavaditas P&dé&jais NCR
dienas
Warehouse 40 NCR -614 31.08.2023
Machining 111 NCR -533 21.06.2023
Welding 299 NCR -312 15.12.2022

Painting 21 NCR -405 13.03.2023
Electricians 89 NCR -554 13.07.2023
Assembly 89 NCR -554 13.07.2023

Finishing assembly 89 NCR -554 13.07.2023

Drosi pavaditas e I R
dienas uznémuma

Quality 307 NCR -309 07.12.2022

k1 Darba drogibas follow-up sapulce | Latvija

2 Darba drosibas follow-up sapulce | Latvija CJCALJAN
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Darba drosibas sapulces
REGISTRETIE RISKI 2023

Registrétie riski kops pédéjas sapulces

Numurs

NCR -546 04-07-23
NCR -544 03-07-23
NCR -543 03-07-23
NCR -542 06-30-23
NCR -541 06-29-23
NCR -540 06-29-23
NCR -539 06-29-23
NCR -537 06-27-23
NCR-534 06-22-23
NCR-533 06-21-23
NCR -532 06-21-23

5 Darba drosibas follow-up sapulce | Latvija

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023

Registrétie riski pa nodalam 2023.gada

+2

3
+2 +1
+2
I |
[ I [ 11
. -i\(b

mmmm Registrétie riski no nodalas = = Mérkis uz Janija beigam

S = N W A U O8N 0 O O

¢CALJIJAN
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Darba drosibas sapulces

DARBA DROSIBAS KPI

100

90

80

70

68

Hazards

NCR skaits 2022. gada

38
8 9
Near misses Incidents Accidents

8

LT's

130

110

90

70

50

30

10

-10

+4

124

Hazards

NCR skaits 2023. gada

+135%
pret 2022

+3

+29 %
pret 2022

8

Near misses

-89%
pret 2022

3

Incidents

-14 %
pret 2022
6

Accidents

83 %
pret 2022
1

LTI's

4

Darba drosibas follow-up sapulce | Latvija

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023
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Darba drosibas sapulces

DARBA DROSIBAS KPI

NCR statuss uz 03.07.2023.

140

9 NCR

120

100

80

60

40 29

20 29

(%]

2020 2021

129

129

120

2022

=—NCR's registréti =———=MNCR's aizverti

68 NCR

61

2023

NCR statuss 2020-2023

Atvertie
NCR’s; 80;
26%

Aizvertie
NCR's; 226;
T74%

Aktivitate pedéejas 2 nedélas
« Atverti - 7 NCR (4 hazards)
* Aizverti - 11 NCR

6 Darba drosibas follow-up sapulce | Latvija

Lean un darba aizsardziba | |.Andersone, L. Vecvagare 18.10.2023

NCR statuss 2023

Atvertie NCR's; 68;

AizvErtie NCR's; 61;
7% 53%

¢cALIAN
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Darba drosibas sapulces

PARVIETOSANAS CELI

Ka mums iet?

8 Darba drosibas follow-up sapulce | Latvija

¢CALJIAN

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN




Galvenie izaicinajumi

* «Man nav laika»

Vaditaju «buy-in»

Prioritates

e Zina, kas ir jadara, bet neizdara
» Pacietiba

Lean un darba aizsardziba | l.Andersone, L. Vecvagare 18.10.2023 CJCALJAN
e SSSsSaLaLaLSLSLSTSSSSSSSSSSSEEEEEEEEEEEEEEE



Liva Vecvagare

leva Andersone

..........................

Re]
e
o

G e o |
1~/ g 1

et

il




	Slide 1: Lean un darba aizsardzība
	Slide 2: Par mums
	Slide 3: Caljan
	Slide 4: Caljan grupa
	Slide 5: Caljan grupas produkti
	Slide 6: Darba aizsardzība un Lean uzņēmuma struktūrā
	Slide 7: Darba drošības nozīme nepārtrauktiem uzlabojumiem
	Slide 8: Kur mēs sākām?
	Slide 9: Kur mēs sākām?
	Slide 10: Kur mēs sākām?
	Slide 11: Lean brieduma novērtējums
	Slide 12: Lean ieviešanas plāns 2023
	Slide 13: Caljan Lean akadēmija
	Slide 14: Caljan Lean akadēmija
	Slide 15: 5S
	Slide 16: 5S
	Slide 17: 5S
	Slide 18: Snieguma sapulces
	Slide 19: Snieguma sapulces
	Slide 20: Snieguma sapulces – vadības līmenis
	Slide 21: Problēmu risināšana ar PDCA
	Slide 22: Problēmu risināšana ar PDCA
	Slide 23: NCR jeb darba drošības neatbilstību izmeklēšana
	Slide 24: NCR jeb darba drošības neatbilstību izmeklēšana
	Slide 25: 5 Kāpēc 
	Slide 26: Darba drošības sapulces
	Slide 27: Darba drošības sapulces
	Slide 28: Darba drošības sapulces
	Slide 29: Darba drošības sapulces
	Slide 30: Darba drošības sapulces
	Slide 31: Galvenie izaicinājumi
	Slide 32: Paldies

