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Seminars — diskusija
VESELIBAS VEICINASANA DARBA VIETAS
Daliba seminara ir
Datums: 11 Decembris, 2017 bez maksas.
Vieta: Hotel Islande, Kipsalas iela 2, Riga

Veselibas veicina3ana darba vietas ir ES valstls plasi izplatita pieredze un atzita prakse
uznemumos — tas merkis ir uzlabot nodarbinato veselibu un passajutu darba vietas, tadejadi
sekméjot arm uznémumu darbibas efektivitati. Somija veselibas veicinasana darba vietas ir
atzita pieeja uznémumu darbibas uzlaboanai un ir pieejami daudzi labas prakses pieméri un
aprékini par tas ekonomisko ietekmi. Ar ESF projekta atbalstu, Somijas Arodveselibas institlts
realizé pladu projektu, lai veicinatu uznémumu, pasvaldibu un nodarbinato iesaisti pieredzes
apmaina par veselibas veicinaSanas iespéjam darba vietas Somija un Baltijas valstis.
Planotais seminars paredzéts pieredzes apmainai, ka& ari iespéjamas nakotnes sadarbibas
planosanai.

PROGRAMMA
9.00-9.30 Registracija, Kafija

9.30-10.00 levads & lepazisanas, Projekta mérki un uzdevumi. Darba plans 2018.gadam
Jaana Lerssi-Uskelin, Somijas Arodveselibas institlts, Somija
Ivars Vanadzins, Darba drosibas un vides veselibas institdts, RSU

10.00-10.20  Sadarbibas principi un iespéjas veselibas veicinasana darba — Somijas pieredze
Timo Jarvensivu, nommoC seugolaiD, Aalto Universitites Biznesa vadibas skola, Somija

10.20-11.00 Veselibas veicinasana darba vietas — Kas tas Tsti ir un varétu bat? Veselibas
veicinasanas darba ieguvumi?
Anne Salmi, Somijas Arodveselibas institlts, Somija

11.00-12.15 Grupu darbs, piemeéri un diskusijas
Moderatori: Jaana Lerssi-Uskelin, Somijas Arodveselibas institdts, Somija
Timo Jarvensivu, nommoC seugolaiD, Aalto Universitites Biznesa vadibas skola, Somija
Ivars Vanadzins, Darba drogibas un vides veselibas instit(ts, RSU

12.15-12.45  Diskusiju rezultatu parrunasana

Jaana Lerssi-Uskelin, Somijas Arodveselibas institats, Somija

Timo Jarvensivu, nommoC seugolaiD, Aalto Universitites Biznesa vadibas skola, Somija
12.45-13.30 Pusdienas un diskusijas neformala gaisotné

Seminara darba valoda: LatvieSu un Ang|u (tiks nodrosinats tulkojums)

Seminars notiek k3 dala no ESF projekta “Co-operation and competence network for
promoting occupational health, safety and well-being at work” (2015-2018)

Informacija:
lvars Vanadzins, Darba dro&ibas un vides veselibas institats, RSU, ivars.vanadzins@rsu.lv
Jaana Lerssi-Uskelin, Finnish Institute of Occupational Health, jaana.lerssi-uskelin@ttl.fi
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(s a specialist in well-being at work, which carries out research, and provides services and training.

Together with our clients, we develop well-functioning work communities and support workers’ work
ability.

Our clients include workplaces, decision-makers, individuals, occupational health units and other
organizations that strive to improve well-being at work.

Our vision is "Well-being through work”, as it is healthy, safe and meaningful work that creates well-
being.

We have offices in Helsinki, Kuopio, Oulu, Tampere and Turku.
No. of personell: 500
For more information, see www.ttl.fi/en @fioh
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National Network on well-being at
work at Finnish workplaces
(Tyhy Network)

Started operations in 2012

Network for well-being at work actors at the
workplace

Activity based on the needs of workplaces,
companies and other partners - regionally

Vision: -
-> healthier employees

To develop well-being at work at -> more profitable companies

workplaces equally, openly and -> more vitality in Finland

through participation

-> Target: European’s best working life 2020

Finnish Institute of Euroannion the E U
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The objectives of the Tyhy network

To be a meeting point and an arena for discussion

To share knowledge, methods and experiences
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To improve communication and interplay between

workplaces, specialists and decision-makers [L

To enable co-operation between different agents regionally, nationally and
internationally
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Why the Tyhy network is a
good practice?

Regional networks -> near workplaces
Multiprofessional co-operation

Provinces

Connecting people:
at workplaces — in regions — between
regions — nationally — internationally
through regional and national
networkmeetings
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 Platform for discussion and m—
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- Examples of topics; How to manage

. Etela-Savo
stress? How to prevent psycho-social Pirkanmaa

I i Paijat- Etela-

risks in workplace? Health and well- Kanta-

being at work at all ages e
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Tyhy-network today

Number of members

0
2012 2013 2014 2015 2016 2017
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Tyhy-network today

All respondents N=1706 %

41,5

20,4
17,3
10,1
6,2
single 2 - 5 employees 6 - 10 employees 11-50 51-250 over 250
employees employees employees
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Tyhy-network today
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Structure of the Tyhy Network

“Contaet-person

ontact perso from Regional-

from Regional-

] -~ Network 7
......... ontact perso r ontact peI’SO i +
Net\/\iork 1 ' from Regional- Nl from Regional*. Wl  nareca g Regional planning
from Regional- Network 4 \

Network 5

Network 3
+

group

Profession
group Network coordinator,
- Project group (Fioh
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Challenges

* A new and different way to work
-> uncertainty — do we trust or not?

* Networking requires trust and commitment
-> takes patience and time

* How to maintain interest in networking?

-> can we obtain good effects and
benefits?

* How to get people to commit to development?
* How to manage networks?

-> resources needed
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Project:
Co-operation and Competence Network for ~ 1YhyverkostoX

- Tyoterveyttd, tyoturvallisuutta

promoting Occupational Health, Safety and ~ iatyshyvinvointia verkestoituen
Well-being at work

i tyhyverkosto

> @ '...0. [ #tyhyverkosto
TyhyverkostoX, TyhyX-project 2 .
* 9th September 2015 — 8th September 2018 B
_____VERKOSTO SHEE
* Funding by European Social Fund (ESF) e OSAAVINEN G
(Ministry of Social Affairs and Health) |
. Khd yhmln : |ky
Aims:
» Create a structurally strong national co-operation and e .
competence network for workplaces’ well-being actors, S )
. ) . . ehitetdan yhdessa
which functions on the regional level and is tydth, tyBhyvinvointia
connected to international (especially neighbouring areas’) '
netwo rk ) Tutustu ja osallistu! ;:
* Improve OHSW competences and co-operation, wwwttl fiftyhyverkosto ¥ Jvp e o
and the utilization of OHSW services at workplaces 7

Tybterveyslaitos
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In the future.. a L
| jys=j

* Ensure the network operates throughout Finland

» Strengthen the connection with other regional networks

* Ensure the regional networks' connection to stakeholders

» Strengthen the connection with international networks

theEU

2014—2020

Finnish Institute of
Occupational Health 8.12.2017 16



Strengthen the connection with
international networks

and neighbouring countries.
Hope you are interested in to
take part this process?

European Union
Euﬂ::eanpkaglonal : ;‘ij 2014_2020

Development Fund



ealth and wellbeing at work
at all ages -process

Network
Meeting 11th December 2017

[Workshop 1 February 2018

[Workshop 2 MMarch 2018

\ J —

Network
[ Meeting May 2018
" fvaliation | June 2018

Meeting in Helsinki

_______________________
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Finnish Institute of
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Investing in well-being at work is
productive,

Networking is one effective way
to implement it!

Thank you!
1 R 4 f (11 Tube

ttlfi  @tyoterveys tyoterveyslaitos tyoterveys Tyoterveyslaitos
@fioh

e facebook.com/tyhyverkosto ~ www.ttl.fi/tyhyverkosto

20142030 #tyhyverkosto tyhyverkosto@ttlfi


https://instagram.com/tyoterveys/
https://instagram.com/tyoterveys/
https://www.facebook.com/tyoterveyslaitos
https://www.facebook.com/tyoterveyslaitos
https://twitter.com/tyoterveys
https://twitter.com/tyoterveys
https://www.youtube.com/user/Tyoterveyslaitos
https://www.youtube.com/user/Tyoterveyslaitos
http://www.ttl.fi/fi/sivut/default.aspx
http://www.ttl.fi/fi/sivut/default.aspx
https://www.facebook.com/tyoterveyslaitos
https://www.facebook.com/tyoterveyslaitos

